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December 9, 2022 
 
To:  The Honourable Harry Bains, MLA 
 British Columbia’s Minister of Labour 
Cc: The Honourable Brenda Bailey, MLA  
 British Columbia’s Minister of Jobs, Economic Development and Innovation 
 
Re:  Proposed 15 day employer-paid sick leave from the B.C. Federation of Labour 
 
Dear Minister Bains, 
 
The Penticton & Wine Country Chamber of Commerce would like this opportunity to respectfully reply to the proposal 
made by the B.C. Federation of Labour to extend employer-paid sick leave from 5 to 15 days each year. 
 
It is our Chamber’s position that employer-paid sick days disproportionately hurt small- and customer-facing businesses. 
Small businesses generally run with lean margins, where you often see the owner(s) putting in countless hours beyond 
the standard 40 per week in order to remain in business. Their contingent of staff is generally quite low, have limited 
savings in their business accounts, and do not have the advantages of diversified revenue sources, investments, 
economies of scale, or well-financed marketing departments to increase demand for their product/service. Customer-
facing businesses such as retail, hospitality, food and beverage, and many others, rely on each front-line employee to 
generate revenue and provide a level of service acceptable to the consumer, such as a maximum line-up of five 
customers per cashier. In this scenario, not only does the employer pay for the sick employee’s day, but they also have 
to backfill meaning that they are paying another employee to take the sick employee’s place. 
 
To be candid, it is easy for the B.C. Federation of Labour to publicly make this proposal when they do not have to 
financially contribute to the outcome. If they feel that the current 5 employer-paid sick days is insufficient, then we 
recommend they encourage their members to bargain for 15 paid sick days when their respective collective agreements 
come up for renewal rather than trying to circumvent the collective bargaining process altogether and have the 
government mandate it instead.  
 
The Penticton Chamber understands that you cannot apply the legislation regarding paid sick days unevenly across 
industries, and with that in mind, we would like to see the B.C. Government respond by assuring B.C’s business 
community, and in particular the small business community, that the status-quo of five annual employer-paid sick days 
and three unpaid days will continue as is, and any future changes to the sick leave program will not be considered until 
an exhaustive consultation process with businesses and organizations, including not-for-profits, from each provincial 
region, and across all sectors and industries, has occurred. 
 
 
Sincerely, 
 
 
 
 
Jonathan McGraw, Michael Magnusson, 
President Executive Director 


